RESUME OF W. M. GRAY
Full Name: 


WILFRID MARTIN GRAY

Residential Address: 
3, LIDA HOF, JULIA STREET, BIRCHLIEGH NORTH, KEMPTON PARK, 1619, SOUTH AFRICA.

Contact Numbers: 
Home: 011 973 0023 (International Code 027)


Mobile: 082 336 9964 (International Code 027)

DOB:
11TH September 1948
Health: 
Fit and Strong

Educational Background:

Last attended Wolsingham Grammar School in Wolsingham United Kingdom

Qualifications: 


Diploma in SHE Management (Cum Laude) National Occupational Safety Association (SAMTRAC)

Diploma in Training Management (First Class) Damelin Educational College (South Africa)


Diploma in Industrial Relations Management (Pass) Damelin Educational College (South Africa)


ISO 9000:2008 Auditor South African Bureau of Standards South Africa
WORK EXPERIENCE: 
FEBRUARY 2019 TO PRESENT


Became a Freelance SHEQ Consultant after retiring from Scribante Concrete (Pty) Ltd.

BLUE SKY SAFETY HEALTH AND ENVIRONMENTAL CONSULTANTS
SAFETY HEALTH AND ENVIRONMENTAL SOLUTIONS FOR MINING AND INDUSTRY

No 1 Elizabeth Street,

Seaview

Port Elizabeth

Cell:082 336 9964

Email: bluesky1948@mweb.co.za
NOVEMBER 2014 TO JANUARY 2019: SCRIBANTE CONCRETE (PTY) LTD


Group Risk Manager for RSA, Zimbabwe and Lesotho

Managing total SHE System for company countrywide
Duties: 
Managing SHREQ Systems for 17 Ready Mix Concrete 

Operations, 1 Opencast Sand Mine, a Logistics arm with plus 200 trucks and four regional workshops, company employs plus/minus 300 people.





Reporting to the CEO

Responsible for setting up and managing total SHREQ system and monitoring total company infrastructure

Assisted by one Safety Officer

Responsible for writing OSHAS 18001 Programme

Responsible for writing ISO 14000 Programme

Used computer based system designed by myself to implement total SHREQ System into company where no systems have existed in the past.

30TH SEPTEMBER 2013 TO NOVEMBER 2014: W. M. GRAY_T/A Blue Skies SHEQ Consultants.

Contract SHEQ Consultant for NOSA Mining Region
Contract Auditor for the South African Ready Mix Association (SARMA)

Present and Past Projects/Clients:


Booysendal Platinum Mine, Steelpoort, Drawing up and implementing ISO 900:2008 System.

Kenmare Moma Titanium Mine Nampula Mozambique, Introducing NOSA CMR programme and SHEQ Training for Managers and Supervisors.

SEPHAKU Cement Lichtenburg, Carrying out Pre-commissioning SHEQ overload projects for Risk Department.
Reason for leaving:
Asked by CEO S. Scribante to develop a SHE Programme for his company
2004 TO SEPTEMBER 2013: GROUP HEALTH SAFETY AND ENVIRONMENTAL MANAGER, W. G. WEARNE LTD.
Duties: 
Managing SHREQ Systems for 29 Ready Mix Concrete 

Operations, 11 Opencast Quarries, a Logistics arm with plus 200 trucks and two central workshops, company employs plus/minus 600 people.





Reporting to the CFO

Responsible for setting up and managing total SHREQ system and monitoring total company infrastructure

Assisted by five subordinate Safety Officers 
Responsible for introduction of ISO 9000:2008 Programme

Responsible for writing OSHAS 18001 Programme
Responsible for writing ISO 14000 Programme

Used computer based system designed by myself to implement total SHREQ System into company where no systems have existed in the past.
Reason for leaving: 
Was required to go on pension and the post was made an Affirmative Action post.

1999 TO 2004 SOLE MEMBER OF SHREQ CONSULTANCY, SHE SOLUTIONS CC
Duties: 
Managed client base of various mining and heavy industrial companies including Lafarge, Afrisam De Beers Diamond mines (Audited through NOSA) and other Blue Chip companies.


Set up SHE management systems at various companies and monitored these systems.


Was permanent auditor for South African Ready Mix Association (SARMA), Audited plus/minus 150 Ready Mix Concrete plants annually.

Employed one subordinate SHE Training Officer

Reason for leaving: 
Headhunted by W. G. Wearne Ltd

1990 TO 1999: SENIOR TRAINING OFFICER, LAFARGE SOUTH AFRICA
Duties: 
Develop training department for company and developed SHE system within Northern Region of Company.


Setting up and managing SHE Systems for 10 Ready Mix Concrete Operations, 9 Opencast Quarries and a central workshop, company employed plus/minus 500 people.


Reporting to the Human Resources Manager

Reason for leaving: 
Company rationalized for Affirmative Action purposes

1982 TO 1999: PRODUCTION TRAINING OFFICER, BLUE CIRCLE CEMENT SOUTH AFRICA
Duties: 
Developed production training department for company and developed SHE system within Blue Circle Lichtenburg, (Largest Cement Works in Southern Hemisphere).


Developed Training Manuals on coal and oil fired Pre Heater Cement Kilns where no training had been available worldwide; developed Training Manuals on coal and oil fired Raw Mills where no training had been available worldwide, developed Training Manuals on Cement Grinding Mills where no training had been available worldwide.

Set up SHE department and assisted in getting department off the ground.

Reason for leaving: 
Promoted to Aggregates and Mining Division of Blue Circle South Africa this became Lafarge South Africa
1979 to 1982: PRODUCTION TRAINING OFFICER, ASHAKA CEMENT NIGERIA.
Duties: 
Developed production training department for sister company and developed SHE system within ASHAKA Cement in northern Nigeria and developed local workers to take over department at end of contract.

Commenced developing Training Manuals on oil/coal fired Pre Heater Cement Kilns where no training had been available worldwide; developed Training Manuals on oil/coal fired Raw Mills where no training had been available worldwide, developed Training Manuals on Cement Grinding Mills where no training had been available worldwide.

Set up SHE department and assisted in getting department off the ground.

Reason for leaving: 
Contract ended, transferred to Blue Circle South Africa,
1967 1979: KILN BURNER AT BLUE CIRCLE WEARDALE WORKS IN UNITED KINGDOM.
Duties: 
Controlled two Lepol Cement kilns on permanent shift basis. Kilns produced cement through high temperature coal burning process, system very critical due to danger of explosions and high temperatures.


Managed shift of production workers totaling 14

Reason for leaving: Offered job promotion with sister company in Nigeria.

Motivation: 
I am a hard working individual who takes his job seriously; I put the company first and have no objection to working away from home in isolated areas of the world.


My wife has no objections to me working away from home and supports me in all my endeavors.


I can build teams and mentor all my subordinates to ensure they give 110% of their capabilities.


I enjoy systems and designing systems, I enjoy training people who want to learn and have no issue with the development of any of my subordinates.

References: 
Ben Zietsman, 082 655 4676 

Dion Fourie CEO Concrete 4 U, 082 552 4445
General Notes

The issues below would be managed by my personal company which is now inactive due to full time employment, BLUE SKY SHE CONSULTANTS.

I am willing to carry out the following extra duties under the SARMA Banner.

1) I have developed systems which relate to ISO 9000, OSHAS 18000 and ISO 14000 during my career in Cement Production and Ready Mix which I feel can be of great benefit to SARMA Clients and have no qualms about sharing with SARMA clients.

2) I have a Diploma in Training Management (First Class) and have attended numerous Train the Trainer Workshops, rising from this I am able to present many SHEQ related training courses designed for the ready mix industry as a whole.
3) I also have no reservations about working with cross border clients to spread the good news about a well-managed SHE System where it is required.

I AM FULLY COMMITED TO THE PRINCIPLE OF EVERYONE GOING HOME SAFELY EVERY DAY AND I FEEL I CAN COMMUNICATE POSITIVELY WITH ALL LEVELS OF PERSONS IN THE WORKPLACE FROM DIRECTORS TO THE BASIC CLEANING STAFF.
W. M. GRAY
082 336 9964
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